Woodland Joint Unified School District
SUBSTITUTE TEACHER PAY SCHEDULE

2021-2022 School Year
(Rates Effective September 24, 2021)**

Day-to-Day
Assignment

Day-to Day
Assignment

Long-Term
Assignment

Dedicated
Assignment

30-Day Emergency

Valid, Full California

More than 10

Substitutes selected

Sub Permit Credential consecutive work to work every work
(Preliminary or better) | days in a single long- | day at a specific site
or WJUSD Retiree term assignment OR selected to work
every work day for
WJUSD. (includes
WJUSD retirees
selected for these
assignments)
$220/Full Day $240/Full Day $300/Full Day* $300/Full Day*
$110/Half Day $120/Half Day $150/Half Day $150/Half Day

In response to the increased and immediate need for substitute teachers, these rates are
effective September 24, 2021 and will be in effect for the 2021-2022 school year only.

*Rate for long-term assignments and dedicated assignments will be retroactive to August 19,
2021 only for those substitute teachers who served in long-term or dedicated assignments as
were offered to the substitute teachers by the Human Resources Department.

** Board approved September 23, 2021
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Certificated Substitute Pay Guidelines

Elementary (K-6)

Opening Time to 12:00 noon Half Day Pay

12:00 noon to closing time Half Day Pay

Overlapping a.m./p.m. Half Day Pay if less than 3.5 hrs. of
Instructional Time

Overlapping a.m./p.m. Full Day Pay if 3.5 hrs. or greater of

Instructional Time

Secondary 7-12***

Opening Time to 12:00 noon Half Day Pay

12:00 noon to closing time Half Day Pay

Overlapping a.m./p.m. Half Day Pay if less than 3.5 hrs. of
Instructional Time

Overlapping a.m./p.m. Full Day Pay if 3.5 hrs. or greater of

Instructional Time
e May be required to substitute during prep periods without additional compensation.

Note: Secondary substitutes working an extended work day (before/after regular school
day) will be paid accordingly.

Contracted Minimum Days (4 per year) Full Day Pay

Substitute teachers are required to do the same duties as would fall on the day(s) worked of the
regular teacher for whom they are substituting. This includes, but is not limited to, bus duty, lunch
room duty, recess supervision, and rally/assembly supervision. Substitutes are not expected to
perform the regular teacher’s paid extra duty assignments, such as coaching.

Substitute professional development training is completed annually. Verification of completion of
training must be submitted to Human Resources at the commencement of each school year.

(CA Ed Code Title 5, 80025.b)

Any assignment lasting longer than 30 cumulative days (20 in Special Ed) during a single school
year must be filled by a properly credentialed teacher.
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